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Labour Market Adjustment Continuation Submission (Item 17)
	School District
	

	Employer Contact Name
	

	Union & Local
	

	Union Contact Name
	


Submissions should be sent to sseac@bcpsea.bc.ca  
Details Related to LMA Submission Continuation
	Position Requiring LMA (ie HVAC, Network IT)
	Name of Employee

(include vacancies you are trying to fill)
	Annual Paid Hours**

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Total Hours**
	
	


**Total Annual Paid Hours:  Total hours includes vacation, stat holidays, paid leaves of absence, etc... For example, a full-time twelve month, forty hour per week employee should be recorded as 2080 hours.

*** Please add more rows or tables as necessary.

As per Bulletin 21 please provide the rationale that is required as outlined below from the 2006 FLoU.

Excerpt from Framework Letter of Understanding May 22, 2006

Labour Market Adjustment Fund

17. Subject to the approval of the Committee, a district may address demonstrated recruitment or retention issues that can be objectively determined with reference to specific criteria, including:

i.
Demonstrating evidence of recruitment or retention difficulties;

ii.
Providing relevant market data that specifically includes employers likely to recruit from the public sector employer and employers that the public sector employer has recruited from;

iii.
Identifying which occupations and the number of employees that will be affected by the adjustment;

iv. Identifying options for the size of the market adjustments, and identify the risks associated with each of the options; i.e. collective bargaining;

v. Demonstrating that the employer has provided significant training to employees in an occupation, and that a business case can be made for an adjustment.

Adjustments proposed under this paragraph must be funded through demonstrable cost neutral trade-offs. 
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